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Bpoj:7 S, és - /55, /{ Moaropuua, 16.01.2023. rogune

Cxoauo Esponckoj KOHBEHUH|H 38 cnpjeyapatse MYYCHAa H HCHOB]EHHOT WK noxmkasajyher
nocrynala wan kaxmwasawa (ELTIT(ETC Gp. 126), a y CKIaAy ca MHCTpyKuMjama
[Mapnamenrapre ckynutHHe Cagjera Espone, M HHHCTApCTBO 3apasmsa ynyhyje

JABHH IMTO3UB

38 NPHjABEHBAKE KAHAMIATS 34 “aancTeo y Kovnrery 3a cnpjeuasame Myversa i
HEBYICKOr WiH noumkasajyher NOCTYNARA HIH KARILABAHA (IT)

Munncraperso sapasma  mose NPCAIOAHTH TPH KAHAMAATA 34 uYJAHACTBO y
Komutery 3a cnpjevasame MYUCHA M HELYACKOr HIH noHwkasajyher nocrynama uau
Kaxrasarea (LIIT),

lNapaamenrapra ckynurmyua, noacjehajyhn wa crojy Pesonyunjy 1248 (2001) n
Ipenopyky 1323 (1997), warnamasa H3Y3CTHY BRKHOCT Kojy npuaaje paay Esponckor
KOMHTET2 3a ChpevaBare Myuewa W HCUOBjEYHOr WM noHwkasajyher noctynama wau
kawrbasama (LUTT), nagzophor OPraHa YCTAHOB/LEHOT Ha OCHOBY Esponcke KOHBEeHUMje o
ClIpCUABAY MY4CH:Aa W HEUOBJCHHOr MM noHwkarajyher noctynama MK Kammasama n3
1987, rogune (ETC 6p. 126). Ozro THjeno, Koje HMa MaH1aT fa BpuIK nepuoantite ¥ ad hoc
MocjeTe cBUM MjecTHMa TIPHTBEOPA HA TCPHTOPHjH YTOBOPHHX CTPaHa, HMa Bakan NpaKTHYay
JONPHHOC HCKOpjerMBAlLY Myuera HEXYMaHOI H noHmkasajyuher noctynama Y cBuM
Apasama unaunuama Cagjera Espone.

Cranun  ayropurer I[T-a 3asuck OA  MOPATHOr CTawa, npodeCHOHANTHIX
KeatHQUKauMja W IHaIHHX HMILTHKALH]a CBHX YIAHOBA - nO jenaH unan u3 cpake YroBopre
cTpaHe.

YUnanose umenyje Komurer MHHHCTapa Ha npeanor oaGopa Cxynwrune Casjera
Eepone (TTCCE).

Fencpanuu cexperap IMapnamentaphe cxymurnue Casjera Espone (ITCCE) nocrasno
Je undopmaunjy na nocazamwmen unay Kommrera 3a cnpedasame myveisa i HeJbY/ICKOT HTH
noHwkaBajyher nocTynarma win KaxmaBama HeTHue manzar 19, nenemépa 2023. rogure.

C ™ y Bezu, Munucraperso Bamekux nocosa Lpse Fope aocrasuno Je noaus Cenepanror
cexperapa Ilapaamentaphe ckynmTune Casjera Espone ( MCCE) 3a npujasmusame TPH
KaHAHZaTa 3a unanetBo y Komurer 3a COPEHaBake MYYCHA W HEBYACKOr man
OHIAABAjYher NOCTYNama HAM Kakibaama (LIIT), a y eknany ca unanom 5, Tauka |
Esponcke xonsenumje o CIPEYABALY MYyYera H HeJbYACKO! HiH noxmKasajyher noctynama
HIH KaAIbaBama.



On kanzmpara ce, namehy ocranor, oueKyje na Oyay amusoCTH BHCOKHX MOpPaIHHX
KBAIHTET2 M npenoaxare KOMOETCHUMje ¥3 npenopyky aa HMA]Y HCKYCTBO y obmacty
ClipeuaBarmbe MyueHsa u HesbYACKOr Hin nomikasajyher nocrynama wiy KaXCHbaBamka,

TMpunukom mGopa soan ce PauyHa 0 pOAHOj paBHONPABHOCTH KaHaunara.

Pesonyunja 2160 (2017) nponucyje aa nocedua nakia tpeba aa 6yse noceehena NO3HaBaky
jemKa Kaummaata, kako Gy Omin y moryhHocTH 1a ma eextan Haunn obassajy ceojy
AYKHOCT 4nana Komurera. Taannpano Je na Mapnamentapua CKymuTHHA ofpati noceGHy
MAKILY HA OBAj ACHEKT, M TO OpehHBamen A8 JTH KaHAWIAT HCMYHaBa MUHHMA He 3axTjene
38 NO3HABAILE je3IHKA,

Paane Guorpaduje kanammara Tpeba na Byay nocrasmene Y word Gopmary, Ha enrneckom 1
(ppaniyerom JesuKy, y cknany ca obpacuem® koju Je cactagHm Mo oBor nosuea,

Heramuuje HHpopMaumje o Komurery, nayuny H300Pa “IAHOBA H HHXOBOM MaHJIaTy, Kao u
opmysap 2a npujasy KaHanmata, 10CTYNHH €y y npunory.

Pok 3a nocrasmane npHjaga je ocam aana on naxa 0GjaesbHBakka 0BOT NO3MBa Ha HHTEpHeT
CTpaHiul MHUHHCTapCTBa 3apaska.

lpujasa kanuunara/kume ca AOKYMEHTALHJOM JOCTARLA o HCK/BYUHRO JM4HO Ha apXupy
Munncraperpa 30paB/ba, KOja ce HanasW Ha anpecd Pumckn Tpr, Op. 46, Moaropuua ca
Hanomenom: Ipujasa waana/ue 3a wiancrso Y Komurery 3a ClpjeyaBame Myuema u
HELYACKOr nau nommwkasajyher nocrynama min Kamasamwa (LI1T)

lpujasa wnana/mue Guhe Pa3MaTpaHa caMO aKo je JocTaB/beHa ¥3 cBY notpebuy
ACKYMCHTAUM]y, ¥ HA3HAYCHOM POKY.

TMPUIIOT;
Pesoayunja 1540 (2007) - Yuanpehewe lpoueaype usbopa LT waanosa
“@opma 3a paauy Guorpadujy 3a npujassusame KamamaaTa 3a wiancerso y Kovurery

332 copjevaBame wyuema HembyAewor wam  nouwwaasajyher moctynama wam
Kammasama (I[11T)




APPENDIX

MODEL CURRICULUM VITAE

|, Personal Information

Family name(s)

First name(s)

Sex

Date and place of birth
Nationality(ies)

I Relevant qualifications summary*

Il Current professional activity

Start date

Name of employer

Sector of activity

Occupation or position held

Main activities and responsibllities

IV. Relevant previous professional activity(les)

Dates

Name of employer

Sector of activity

Occupation or position held

Main activities and responsibilities
- at national/local level

- at international level

V. Other relevant activities®

Dates

Name of organisation/body
Sector of activity

Position heild

Main activities and responsibilities
- atnational/local level

- atinternational level

V. Education/training®

Dates

Title of qualification awarded

Principal subjects/cccupational skills covered
Name and type of organisation

* Please provide a summary (100 words maximum) of your guallfications relevant for CPT
membership, with a particular emphasis on your field(s) of expertise and international, national and
local levels,

*add separate entries for the most relevant professional activities, starting from the most recent,

*Add separate entries for the most relevant activities outside your principal professional activity,
starting from the most recent.

“Add separate entrles for the most relevant courses you completed, starting from the most recent.



Vil. Publications®
Viii. Computer skills
* Software packages®
¢ Other IT skills and competences?
IX. Information about availablllity to serve the CPT effectively®
X. Information about any potential conflict of interest®

XI. Language skills®

Mother

| tongue

Understanding Speaking Writing
Language Listening Reading Spoken
interaction

* Official

language
es

English
French
*Other
language
es

Commen European Framework of Reference for Languages
Listening skill;

Al can recognise familiar words and very basic phrases concerning myself, my famity and immediate concrete
surroundings when people speak slowly and clearly.

A2 | can understand phrases and the highest frequency vocabulary related to areas of most Immediate
personal relevance 8e.g, very basic personal and family information, shopping, local area, employment). | can
catch the main point in short, clear, simple messages and announcements,

B 11| can understand the main points of clear standard speech on familiar matters regularly encountered in
work, school, leisure, etc. | can understand the main point of many radio or TV programmes on current affairs
or topics of parsonal or professional Interest when the delivery is relatively slow and clear,

*Please list recent relevant publications, starting from the most recent, but not more than 10.

“Please indicate the software packages you are famillar with

? Please specify any other IT skills and tompetences

* Please indicate in particular if you can be available for the committee for approximately 40 days or more per
year.

? Please indicate how, if elected, your current position or function may give rise to a real or perceived conflict
of interest and If you are prepared to relinquish that position or function once elected.

* Please provide a self-assessment of your level in languages other than your mother tongue using the
following Common European Framework of Reference for Languages.



B2 I can understand extended speech and lectures and follow even complex lines of argument provided the
topic Is reasonably familiar.i can understand most TV news and current affairs programmes, | can understand
the majority of films in standard dialect.

€11 can understand extended speech even when It is not clearly structured and when relationships are only
implied and not sinalled explicitly. 1 can understand television programmes and films without too much effort.

C2 I have no difficulty in understanding any kind of spoken language, whether live or broadcast, even when
delivered at fast native speed, provided | have some time to get familiar with the accent.

Reading skili;

Al | can understand familiar hames, words and very simple sentences, for example on notices and posters or
in catalogues.

AZ | can read very short, simple texts. | can find specific, predictable information in simple everday material
such as advertisements, prospectuses, menus and timetables and 1 can understand short simple personal
letters,

B1 | can understand texts thatS consist mainly of high frequency every day or job-related language. | can
understand the description of events, feelings and wishes In personal letters.

B2 | can read articles and reports concerned with contemporary problems in wich the writers adopt particular
attitudes or viewpoints. | can understand contemporary literary prose,

C1 | can undesrtand long and complex factual and literary texts, appreaciating distinctions of style. | can
understand speciallsed articles and longer technical instructions, even when they do not relate to my fleld.

C2 I can read with ease virtually all forms of the written language, Including abstract, structurally or
linguistically complex texts such as manuals, specialised articles and literary works.

Al | can interact in @ simple way provided the other person is prepared to repeat or rephrase things at a
slower rate of speech and help me formulate what I'm trying to say. I can ask and answer simple questions in
areas of immediate need or on very familiar topics,

A2 | can communicate in simple and routine tasks requiring a simple and direct exchange of Information on
familiar topics and activities. | can handle very short social exchanges, even though I can’t usually understand
enough to keep the conversation going myself.

B1 1 can deal with most situations lkely to arlse whilst travelling in a area where the language is spoken. | can
enter unprepared into conversation on topics that are familiar, of personal interest or pertinent to everyday
life {e.g. family, hobbies, work, travel and current events).

B2 | can interact with a degree of fluency and spontaneity that makes regular interaction with native speakers
quite possible. I can take an active part in discussion in familiar contexts, accounting for and sustaining my
views,

C11can express myself fluently and spontaneously without much obvious searching for expressions, | can use
language flexibly and effectively for social and professional purposes. | can formulate Ideas and oplnions with
precision and relate my contribution skilfully to those of other speakers,



C2 | can take part effortlessly in any conversation or discussion and have a good familiarity with idiomatic
expressions and colloquialisms. | can express myself fluently and convey finer shades of meaning precisely. If |
¢o have a problem, I can backtrack and restructure around the difficulty so smoothly that other people are
hardly award of it,

Spoken production skill;
Allcan use simple phrases and sentences to describe where | live and people | know.,

A2 | can use a series of phrases and sentences to describe in simple terms my family and other people, living
conditions, my educational background and my present or most recent job.

811 can connect phrases In a simple way in order to describe experiences and events, my dreams, hopes and
ambitions. | can briefly give reasons and explanations for oplnions and plans, | can narrate a story or relate the
plot of a beok or film and describe my reactions.

B2 I can present a clear, detailed descriptions on a wide range of subject related to my field of interest. | can
explain a viewpoint on a topical issue glving the advantages and disadvantages of various options.

C11can present a clear, detalled description of complex subjects integrating sub-themes, developing particular
points and rounding off with an appropriate conclusion,

C2 | can present a clear, smoothly-flowing description or argument In a style appropriate to the context and
with an effective logical structure which helps the recipient to notice and remember significant points.

Writing skill:

AL I can write a short, simple postcard, for example sending holiday greetings. 1 can fill in forms with personal
details, for example entering my name, natlonality and address on 2 hotel registration form.

A2 | can write short, simple notes angd messages relating to matters in areas of immediate needs. I can write a
very simple personal letter, for example thanking someone for something.

B1 | can write simple connected text on toplcs which are familiar or of personal interest. | can write personal
letters describing experiences and Impressions.

B2 | can write clear, detailed texts on a wide range of subjects related to my interests. | can write an essay or
report, passing on Information or giving reasons in support of or against a particular point of view, | can write
letters highlighting the personal significance of events and experiences.

C1 | can express myself in clear, well-structured text, expressing points of view at some length, | can write
about complex subjects in 3 letter, an essay or report, underlining what | consider to be the salient issues. | can
select a style appropriate to the reader in mind.

C2 | can write clear, smoothly-flowing text in an appropriate style. | can write complex letters, reports or
articles which present a case with an effective logical structure which helps the recipient to notice and
remember significant points. | can write summaries and reviews of professional or literary works,




INFORMATION FOR ADMINISTRATIVE USE ONLY:

Complete address (No, Street, Postal Code, Town, Country):

Telephones:

Professional (optional):

Personal (optional):

Mobile (optional):

E -mail:

Fax (optional):

Contact details of employers referred to in sections I, |




Resolution 1540 (2007)

Improving selection procedures for CPT
members

Author(s): Parliamentary Assembly

Origin - Text adopted by the Standing Committee, acting on behalf of the Assembly,
on 16 March 2007 (see Doc. 11182, report of the Committee on Legal Affairs and
Human Rights, rapporteur; Mr Cebeci, and Doc. 11194, opinion of the Committee on
Equal Opportunities for Women and Men, rapporteur: Mrs Wurm).

I. The Parliamentary Assembly, recalling its Resolution 1248

(2001) and Recommendation 1323 (1997), stresses the high importance it attaches to
the work of the European Committee for the Prevention of Torture and Inhuman or
Degrading Treatment or Punishment (CPT), a monitoring body set up by virtue of the
1987 European Convention for the Prevention of Torture and Inhuman or Degrading
Treatment or Punishment (ETS No. 126) (hercinafier “the convention”), This body,
mandated to make periodic and ad hoc visits 1o all places of detention within the
territory of contracting parties, makes an important practical contribution to the
eradication of torture and inhuman and degrading treatment in all member states of
the Council of Europe.

2. The CPT’s continued authority depends on the moral standing, professional
qualifications and personal implication of all its members — one from each contracting
party.

3. The procedure of appointment of CPT members is in part laid down in the
convention. Members are appointed by the Committee of Ministers following a
proposal by the Bureau of the Assembly which, in turn, delegates the examination of
the shortlist of the three candidatures submitted by national delegations to the Sub-
Committee on Human Rights of the Committee on Legal Affairs and Human Rights.
4. The procedure of appointment of CPT members can be enhanced in practice,
without having to amend the convention, by improving:

4,1. national selection procedures, by ensuring their transparency and strengthening
mechanisms designed to lead to the nomination of the most qualified candidates;

4.2, the procedure within the Assembly, by improving the information on the basis of
which the Sub-Committee on Human Rights bases its recommendation, and by giving
it the possibility, in appropriate cases, to interview shortlisted candidates;

4.3. communication between the Assembly and the Committee of Ministers,

5. To facilitate the selection of appropriate candidates at national level, the Assembly
also wishes to clarify certain issues pertaining to different selection criteria.



6. The Assembly therefore:

6.1. invites all member states to review their national selection procedures in the light
of the results of the comparative analysis carried out by the rapporteur, and in
particular to introduce:

6.1.1. public calls for candidatures open equally to male and female candidates, with a
preference for candidates of the under-represented sex on the CPT in the case of equal
merit;

6.1.2. consultation on suitable candidates with relevant state and non-governmental
bodies (for example, ministries of Justice, interior and health, prison administration,
academic institutions and NGOs active in the fight against torture and in assistance to
prisoners and inmates of psychiatric institutions);

6.1.3. interviews with shortlisted candidates to assess their qualifications, motivation
and availability, as well as language skills, possibly carried out by an independent
panel of experts;

6.1.4. an active role, in the final phase of the pre-selection process, for the national
delegation to the Parliamentary Assembly;

6.1.5. the systematic use of the standard curriculum vitae form designed to provide all
relevant information on the candidates to national authorities, as well as to the
different bodies of the Council of Europe involved in the selection procedure;

6.1. encourages its Sub-Committee on Human Rights to:

6.1.1. systematically invite the heads of national delegations to its meetings dealing
with lists of candidates, in order to allow them to provide additional information on
candidates and national selection procedures followed;

6.1.2. collect, through its chair, objective facts such as availability or language skills
relating to the work of incumbents secking re-election, in particular from the CPT’s
Bureau;

6.1.3. reject lists of candidates when relevant information is missing, even when not
all candidates are concerned, and when not all candidates fulfil the minimum
requirements under the convention:

6.1.4. reject lists of candidates which do not include at least one man and one woman,
except when all candidates on the list are of the sex under-represented on the CPT
(less than 40%);

6.1.5. interview candidates on a case-by-case basis, if it finds that information
provided in the curriculum vitae or by the chair of the national delegation concerned is
not sufficient in order to enable it to make an enlightened choice, or if the national
pre-selection procedures are considered unsatisfactory (see paragraphs 6.1.1 t0 6.1.4
above);

6.1.6. attach particular importance to the preferences expressed by national
delegations when the national pre-selection procedures are satisfactory (see
paragraphs 6.1.1 to 6.1.4 above);

6.1.7. give succinct reasons for its recommendations to the Bureau of the Assembly;



6.1. invites its Bureau to provide succinct reasons for its recommendation to the
Committee of Ministers.

7. As regards certain eligibility criteria for CPT candidates, the Assembly wishes to
clarify that;

7.1. the independence of CPT members is not put into question by the mere fact that
they are civil servants or otherwise employed in the public sector. However, persons
who are, at central government level, in charge of the definition of national policies in
the sector concerned and who could be held politically responsible for any
shortcomings, ought not to be members of the CPT;

7.2. lists of candidates shall include at Ieast one man and one woman, except when all
candidates on the list are of the sex under-represented on the CPT (less than 40%); a
list that does not conform to this rule shall be rejected by the Bureau;

7.3. in the case of dual nationality of a candidate, effective nationality for the purposes
of the convention shall be that of the country in which the candidate exercises his or
her political rights;

7.4. the Assembly considers Article 4.3 of the convention, which precludes the
presentation of candidates not having the nationality of the state presenting the list, as
outdated. It encourages the Committee of Ministers to consider taking a unanimous
decision to cease applying it;

7.5. bearing in mind the time-consuming and physically demanding nature of the
CPT’s on-site visits, candidates should have sufficient time available for this work
and possess the requisite physical capacity,



