« neprijavljeni rad (rad bez radne dozvole, rad bez
ugovora o radu, rad bez prijave nadleznim organima
za obavezno socijalno osiguranje);

+ rad bez prava na odmor, dnevni ili sedmiéni odmor;

- zadrZavanje liénih i putnih dokumenata od strane
poslodavca ili radnik nema dokumenta kod sebe;

- ograniéenje kretanja (potpunajdjelimitna zabrana
napustanja radnog mjesta ili smestaja, nadzor od
strane poslodavcaisl.);

« fizicko, psiholoSko ifili seksualno nasile;
« nezakoniti i neplaceni prekovremeni rad;

« neisplata zarade ili radnik ne zna kolika mu je
ugovorena zarada;

+ izhjegavanje placanja doprinosa shodno zakonu;

- radnik je zavisan od poslodavca i nema vlastiti
prijevoz, niti smjestaj;

- nedostatak zaStitne opreme na radu shodno
propisima o zastiti na radu;
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Radna eksploatacija kao oblik trgovine ljudima

Najceséi indikatori za prepoznavanje radne eksploatacije, prema
medunarodnim standardima, su:

+ IgnoriSu se povrede na radu radnika ili bolest
radnika, uskraéuje se medicinska pomo¢ radniku;

- zastraSivanje i prijetnje od strane poslodavca
(strah od gubitka posla, psiholoSki pritisak,
otvorene prijetnje fizickim nasiljem)

« seksualno nasilje il uznemiravanje;

« prijetnje radniku prijavom nadleznim organima
(npr. jer nema regulisan horavak);

- radnik zaposlen putem posrednika, gdje se za
posredovanje traZi nesrazmjerna naknada;

« poslodavac umanjuje zaradu radniku na osnovu
sankcija koje ,,sam,, odreduje hez sprovedene
zakonske procedure i mimo kazni propisanih
Zakonom o radu za povredu radnih obaveza;

+ radnik je morao platiti za uslugu prevoza iako je u
ugovoru o radu navedeno da uslugu prevoza
obezhjeduje poslodavac.

DRZAVNO TUZILASTVO
CRNE GORE

Labour exploitation as a form of trafficking in human beings
The most common indicators for identifying labour exploitation, according to

international standards, are:

« undeclared work — work without a work permit,
work without an employment contract, or work
without registration with the competent
authorities for mandatory social insurance;

« work without the right to rest, daily rest or weekly
rest;

« retention of personal and travel documents by the
employer, or the worker does not have their
documents with them;

« restriction of movement — complete or partial
prohibition of leaving the workplace or
accommodation, supervision by the employer, etc.;
« physical, psychological and/or sexual violence;

« illegal and unpaid overtime work;

« non-payment of wages or the worker does not
know the amount of their agreed wage;

- avoidance of paying contributions in accordance
with the law;

- the worker is dependent on the employer and has
no personal transport or accommodation;

« lack of protective equipment at work in
accordance with occupational safety regulations;

- workplace injuries or illness of the worker are
ignored, and medical assistance is denied to the
worker;

« intimidation and threats by the employer — fear of
losing the job, psychological pressure, open
threats of physical violence;

« sexual violence or harassment;

- threats to report the worker to the competent
authorities, for example because they do not have
regulated residence status;

- the worker is employed through an intermediary,
where a disproportionate fee is charged for
mediation;

« the employer reduces the worker's wage based
on sanctions they determine themselves, without
conducting the legal procedure and outside the
penalties prescribed by the Labour Law for
violations of work obligations;

- the worker had to pay for transport services even
though the employment contract states that
transport is provided by the employer.

REPORT SUSPICIONS OF HUMAN TRAFFICKING
by calling the Police Directorate duty number

or the SOS hotline.
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ili SOS broj telefona.

Insan ticaretinin hir bigimi olarak is giicii somiiriisii TpynoBas akcnnyarawus Kak ¢popma Toprosau niofbMu

Uluslararasi standartlara gore ig giicii somiiriisiinii tanimak igin en

yaygin gistergeler sunlardir:

« kayit digi galisma — calismaizni olmadan galigma,
is sozlegmesi olmadan ¢aligma veya zorunlu sosyal
sigorta icin yetkili makamlara kayit yapiimadan
caligma;
« dinlenme hakki, giinliik ya da haftalik dinlenme
hakki olmadan galisma;
 kisisel belgelerin ve seyahat belgelerinin isveren
tarafindan alikonulmasi veya isginin belgelerini
yaninda bulundurmamas;
« hareket dzgiirliiginiin kisittanmasi — ig yerinden
veya konaklama yerinden ayrilmanin tamamen ya
da kismen yasaklanmasi, isveren tarafindan
gdzetim altinda tutulma vb.;
« fiziksel, psikolojik ve[veya cinsel siddet;
+ yasa disi ve 6denmeyen fazla mesai;
« licretin ddenmemesi veya isginin kararlagtinlan
iicretinin ne kadar oldugunu bilmemesi;

kanuna uygun olarak katki paylarinin
ddenmesinden kaginilmast;
+ isginin isverene bagimli olmasi ve kendisine ait
ulagim ya da konaklama imkaninin bulunmamas;

« i saglg ve giivenligi mevzuatina uygun koruyucu
ekipmanin bulunmamasi;

« is¢inin ig kazalarinin veya hastaliinin grmezden
gelinmesi, is¢iye tibbi yardim saglanmamasi;

« isveren tarafindan korkutma ve tehdit — isi
kaybetme korkusu, psikolojik baski, agik fiziksel
siddet tehditleri;

« cinsel siddet veya taciz;

+ igcinin yetkili makamlara bildirilecegi yoniinde
tehdit edilmesi, drnedin gecerli oturum izni
bulunmadid igin;

« isginin bir araci vasitasiyla istihdam edilmesi ve
aracilik icin orantisiz bir iicret talep edilmesi;

+ isverenin, yasal prosediir yiiriitmeden ve Is
Kanunu'nda i yiikiimliliiklerinin ihlali igin
dngoriilen cezalann diginda, kendi belirledigi
yaptirmlara dayanarak isginin iicretini azaltmasi;

« ig sozlesmesinde ulagim hizmetinin igveren
tarafindan saglanacagi belirtiimesine ragmen
isinin ulagim hizmeti icin ddeme yapmak zorunda
kalmasi.

INSAN TICARETI SUPHELERINi BILDIRIN

fBNA0TCA:

« He3aperucTpupoBaHHblii Tpyn — pabota Ges
paspelueHns Ha paboty, pabota 6e3 TpymoBoro
foroBopa wunu pabora 0Oe3 peructpauunm B
KOMNETEHTHbIX ~ OpraHax fng  obs3atenbHoro
COLMaNbHOTO CTPaX0BaHHUS;

« pabota 6e3 npaBa Ha OT/bIX, EXEHEBHbIA WM
e)XeHe/eNbHblil OT/IbIX;

« YAEPXaHME NNYHbIX M MPOE3AHbIX [OKYMEHTOB
paboTofatenemM WM OTCYTCTBME [OKYMEHTOB Y
paboTHuka npu cebe;

« OrpaHu4eHue cBoDOfibI NepefiBIKEHUS — NONHbIi
WM YacTUYHbIA 3anpeT nokupatb pabovee mecto
WM MEcTo MPOXMBAHWS, HaJg30p CO  CTOPOHbI

pabotopatenaut.n,
+ (PU3NYecKoe, NCHXONOruyeckoe Ujuu cexcyanbHoe
Hacunme;

* HE3aKOHHas W HeomnaynuBaemas CBEPXYpOYHas
pabora;

« Hebinnara 3apaboTHoI nnaTbl WM CUTYaLua, Koraa
paboTHUK He 3HAeT pa3mep CBOEI COrNacoBaHHoI
3apaboTHoif nnatbl;

* YKNOHEHMe OT ynaaTbl B3HOCOB B COOTBETCTBUM C
3aKOHOM;

+ 3aBucumocTb paboTHuka or pabotojatens u
oTCYTCTBME Y Hero cobCTBEHHOro TpaHcnopTa Wi

Hanbonee pacnpocTpaHEHHbIMM NpU3HAKaMW [1S BbiSBNEHUS
TPY/0BOIA 3KCNyaTaLuM, COrNAcHo MeX/yHapo[HbIM CTaHapTaM,

+ OTCYTCTBUE CPENCTB MHAMBUAYAbHON 3aLMTbI Ha
pabote B COOTBETCTBMM C MPaBMMaMu OXpaHbl
Tpya;+ UITHOPUPOBAHME NPOU3BO[ICTBEHHBIX TPaBM
unu BonesHu paboTHKa, OTKa3 B NPe[OCTaBNEHNN
Me[IMLYHCKOI noMoLL PaBOTHUKY;

+ 3aNyryBaHme 1 yrpo3bl co CTOPOHbI pabotofatent
— cTpax notepaTh paboTy, nNCUXONOTMYecKoe
[laBNiekne,  OTKpbITble  Yrposbl  (U3NYECKUM
Hacunmem;

+ CeKCYa/bHOE HACHIME Wi [10MOraTenbeTBa;

« Yrpo3bl co06iWTb 0 PaBOTHUKE B KOMNETEHTHbIE
OpraHbl,  Hanpumep,  3-38  OTCYTCTBUSA
yperynupoBaHHoro cratyca npebbiBanus;

- TpYROYCTPOiicTBO PaboTHUKA Yepes NocpeHuKa,
NPY KOTOpOM 3a ocpe/HuyecKue yenyri Tpebyercs
HecopasmepHas nnara;

- pabotopatenb ymeHbluaeT 3apaboTHylo nnaty
paboTHUKA Ha OCHOBAHMM CAHKLWI, KOTOpbIE OH
camocTosTenbHo onpepenser, 6es nposegenus
3aKOHHOM MpoLeAypbl W BHE PaMOK HaKasaHMil,
npeflycMoTPeHHbIX 3aKOHOM 0 TPY/e 3a HapylLeHne
TPY0BbIX 06s3aHHOCTEIH;

« paBOTHUK BbiN BbIHY)X/EH ONNATUTD TPAHCMOPTHbIE
YCAYTH, XoT4 B TPYMOBOM [0r0BOpPE YKasaHo, yto
TpaHcnopT obecneyuBaet pabotoatens.
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Polis Midarligtntn nébetgi numarasini
veya SOS yardim hattini arayarak.

Xumbst;

A A COOBLLUTE 0 MOA03PEHUAX HA TOPTOBJIIO JIIOAbMW
% 1 22 % 1 1 6 666 MO3BOHYB Ha EXYPHbIA HOMEP ynpaBneHm nonnuun

1 Ha TenedoH ropsyei nHim SOS.

Ministarstvo rada,
zaposljavanja i
socijalnog dijaloga

Ministarstvo socijalnog
staranja, brige o porodici
i demografije

Ministarstvo
unutrasnjih
poslova



