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Dr Suad Numanović

Minister of Labor and Social Welfare
Geneva, 13 June 2011
Dear Mr. Chairman,

Director General,

Ladies and Gentlemen,
Montenegro values highly the holding of the International Labor Conference and it is truly a pleasure for me to have the opportunity to address you on behalf of the Government of Montenegro at this anniversary– the one hundredth Conference session.   
Just recently, Montenegro has also celebrated an important anniversary for us – the fifth anniversary of the renewal of its independence. 

Today, Montenegro is a member of numerous multilateral organizations and our main foreign policy priorities are promotion of good neighborly relations, promotion of bilateral cooperation and integration into European and Euro-Atlantic structures. In December last year we were officially granted candidate status for EU membership, and we are fully committed to meeting the seven key criteria, as a condition for initiation of membership negotiations.

The Government of Montenegro is committed to internal reforms and the promotion of fundamental European values, primarily human rights and the rule of law.
One of the basic elements that the authorities in Montenegro observe in developing the society is the establishment of the rule of law and respect for human rights. The doctrine of equal treatment and non-discrimination in employment, which is recognized in international legislation, and in many national constitutions and legislations, is incorporated in our legislation, as well.
To that end, in terms of internationally accepted obligations, Montenegro made progress in harmonizing its legislation, particularly with regard to promotion of human rights in the area of labour and employment. We are aware that this is a long process that should represent the basis of a just and prosperous society.

The Constitution of Montenegro, as the fundamental legal act, is based on the commitment that citizens of Montenegro should live in a country in which the fundamental values are: freedom, peace, tolerance, respect for human rights and freedoms, multiculturalism, democracy and the rule of law.
Discrimination in the labour market and employment relations is prohibited by the Labour Law. It contains definitions of direct and indirect discrimination and prohibits discrimination based on gender, birth, language, race, religion, color, age, pregnancy, health, disability, marital status, sexual orientation, political or other conviction, social status, and other personal properties against a person seeking employment or against an employee.
In accordance with the Law on Labor Inspectorate and the Law on Inspection Control, victims of discrimination may address the Labour Inspectorate in order to protect their rights.
In order to strengthen the mechanisms for implementation of anti-discrimination policies, and further protection of potential victims, in 2010, Montenegro adopted the Anti-Discrimination Law, related to possible discrimination on any grounds, as mentioned in the Labour Law, but it goes beyond the labour market and industrial relations. As in the case of the EU Directive 2000/43 dated 29 June 2000, this Law prevents discrimination beyond the area of labor, as well - in the field of social welfare, education, and access to goods and services. One of the most important and most radical changes that this Law brought relates to the introduction of a new concept, according to which, in case of alleged discrimination, the burden of proof is on the perpetrator – and not on the victim.
The Employment Law, which regulates all active and passive employment measures, is also based on the principle of anti-discrimination. 
The "National Employment Strategy of Montenegro” provides a set of targeted measures aimed at helping individuals under risk of social exclusion, especially the ones belonging to Roma population.

The intention of the Government of Montenegro is to direct a significant part of external financial assistance, including pre-accession assistance funds, towards employment and human resource development of the target groups that are in many ways in an unfavorable position in the labour market.

The Law on professional rehabilitation and employment of persons with disability represents an example of active policy of Montenegro aimed at full integration of the disabled into our society. The Law defines concrete measures and mechanisms aimed at encouraging employers to hire persons with disability. 
In order to protect persons with disabilities, the Law on Prhobition of Discrimination against Persons with Disability is in the process of adoption, and it prohibits all forms of direct and indirect discrimination in terms of equal rights and obligations in proceedings before the authorities, in use of facilities and areas in public use, in the provision of public services, health care, in the area of education and upbringing, employment, social and child protection, as well as other forms of discrimination
Ladies and Gentlemen, 

Labour market policy in Montenegro is largely oriented towards providing assistance to members of the segment of society that is in an unfavorable position and it is based on the principles of anti-discrimination, including the prevention of discrimination with regard to employment and occupation.
In Montenegro, we continue with the development and promotion of social dialogue between the Government, the employers and the workers, and through the work of our Social Council we are contributing to an even higher quality of social dialogue. Besides, through the Agency for Amicable Labor Dispute Resolution, we have created the possibility for employees to resolve a labor dispute quickly and efficiently, without engaging in court proceedings. 
We are fully committed to further development of the legal, political and economic system of our country, and through the adoption of European standards and best practices we hope to reaffirm our strategic goal – to join the European community of nations.  
Thank you for your attention.
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